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CONFLICTS OF INTEREST 

A conflict of interest arises when the Mayor or Council staff are influenced, or are seen to be 
influenced, in carrying out their duties by personal interests. Conflicts of interest can be pecuniary 
or non-pecuniary in nature. 

A pecuniary interest is an interest that a person has in a matter because of a reasonable likelihood 
or expectation of a financial gain or loss. 

A non-pecuniary interest can arise as a result of a private or personal interest, which does not 
relate to money. Examples include friendship, membership of an association or involvement or 
interest in an activity.  

The Mayor or staff member who considers they may have a conflict of interest should read Council 
Policy. 

The responsibility of determining whether or not the Mayor or Council employee has a pecuniary 
or non-pecuniary interest in a matter, is the responsibility of that individual. It is not the role of the 
Mayor or General Manager, or another Council employee to determine whether or not a person 
may have a conflict of interest. 

Should you be unsure as to whether or not you have a conflict of interest you should err on the 
side of caution and either declare a conflict of interest or, you should seek the advice of the 
Director General of Local Government. 

The contact number for the Director General of Local Government is 4428 4100. 

COUNCIL CODE OF CONDUCT 

The Council Code of Conduct is a requirement of Section 440 of the Local Government Act 1993, 
which requires all councils to have a code of conduct to be observed by the Mayor, members of 
staff and delegates of the Council attending a Council meeting or a meeting of a committee of 
Council. 

The code of conduct sets out the responsibilities of the Mayor and Council employees attending a 
Council meeting or a meeting of a committee of Council.  The code also sets out how complaints 
against a Council employee, the Mayor or General Manager are to be made. 

COUNCIL CODE OF MEETING PRACTICE 

The Council Code of Meeting Practice is a requirement of Section 360(3) of the Local Government 
Act 1993, which requires all councils to have a code of meeting practice.  The code of meeting 
practice is to be observed by the Administrator, members of staff, delegates of the Council and 
members of the public attending a Council or a meeting of a committee of Council. 

 

Acknowledgement of Owners of Land 
Council wishes to show our respect to the First Custodians of this land the Ngarigo, Walgalu, 

Southern Ngunnawal and Bidhawal people and their Ancestors past and present who pass on this 
duty of custodianship of the land to us the current custodians. 

We are proud to be Australian and celebrate the diverse backgrounds and cultures that make up 
our Nation – our Land. 

Webcasting 

Council meetings are recorded and live streamed to the internet for public viewing. By entering the 
Chambers during an open session of Council, you consent to your attendance and participation 

being recorded and streamed on Councils website www.snowymonaro.nsw.gov.au  

http://www.snowymonaro.nsw.gov.au/
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EXTRAORDINARY COUNCIL MEETING 

TO BE HELD IN COUNCIL CHAMBERS, 81 COMMISSIONER STREET, COOMA NSW 
2630 

 
ON MONDAY 27 NOVEMBER 2017 

COMMENCING AT 5.00PM 
 
 

BUSINESS PAPER 
 

   
1. OPENING OF THE MEETING 

2. PUBLIC FORUM  

3. APOLOGIES/REQUESTS OF LEAVE OF ABSENCE   

4. DECLARATIONS OF PECUNIARY INTERESTS/CONFLICT OF INTEREST  

(Declarations also to be made prior to discussions on each item) 

5. MATTERS DEALT WITH BY EXCEPTIONS  

6. CORPORATE BUSINESS - KEY DIRECTION 2. EXPANDING CONNECTIONS WITHIN 
THE REGION AND BEYOND 

6.1 Participation in Joint Organisation 2  

7. CORPORATE BUSINESS - KEY DIRECTION 7. PROVIDING EFFECTIVE CIVIC 
LEADERSHIP AND CITIZEN PARTICIPATION 

7.1 Snowy Monaro Regional Council Annual Report 2017 5   

8. CONFIDENTIAL MATTERS  

Nil 
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6.1 PARTICIPATION IN JOINT ORGANISATION 

Record No:   

Responsible Officer: General Manager    

Author: Group Manager Governance  

Key Direction: 7. Providing Effective Civic Leadership and Citizen Participation 

Delivery Plan Strategy: DP7.2.2.1 Council will undertake effective Regional partnerships 
that increase operational efficiency, while maintaining our own 
identify 

Operational Plan Action: OP7.21  Advocate to State and Federal Government for facilities 
and services that address identified and agreed community needs.  

Attachments:  Nil    
 

 

EXECUTIVE SUMMARY 

The State Government is in process of formalising the creation of Joint Organisations. It will be 
voluntary to join such an organisation and Council needs to formally consider as to whether it 
wishes to be part of the Canberra Region Joint Organisation 
 
The following officer’s recommendation is submitted for Council’s consideration. 
 

OFFICER’S RECOMMENDATION 

A. That Snowy Monaro Regional Council be included as a participating member in the 
proclamation of a Joint Organisation that spans the current area of Canberra Region Joint 
Organisation which includes the following Council areas:  Hilltops, Upper Lachlan Shire, 
Goulburn Mulwarre, Queanbeyan Palerang, Yass, Eurobodalla, and Bega Valley Shire. 

 

BACKGROUND 

1. Introduction  

Joint Organisations are a key component of the local government reform process and have 
the ability to transform the way in which the State Government and local government 
collaborates and sets regional priorities to support local communities. The Canberra Region 
Joint Organisation (CBRJO) has been one of the strongest advocates to the State Government 
for formally creating Joint Organisations. CBRJO is a joint organisation by name only and not 
supported by legislation, currently operating as an unincorporated association.  

The State Government is in the process of passing legislation for the formal creation of Joint 
Organisations under the Local Government Amendment (Regional Joint Organisations) Bill 
2017. This will to allow councils in regional NSW to voluntarily create Joint Organisations.  

Joint Organisations can be formed with a minimum of 3 councils and those councils must lie 
within a State Planning Region as shown on figure 1 below:  
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Figure 1 – State Planning Regions  

Snowy Monaro Council is one of the 8 membership Councils of the CBRJO ; the other Councils 
being Bega Valley, Eurobodalla, Queanbeyan Palerang, Yass, Goulburn Mulwaree and Hilltops. 

To be part of a proclaimed Joint Organisation each Council must resolve that its area be 
included within the area of the proposed joint organisation area.  

Council now needs to formally consider as to whether it wishes to be part of the Canberra 
Region Joint Organisation  

2. Legislation Overview  

Councils have freedom to choose, there is no compulsion to join a joint organisation.  

The proposed start date of legislation is 1 July 2018. 

Joint organisations will only be established where the relevant councils agree to join a joint 
organisation.  

Where the Minister wishes to recommend the proclamation of a joint organisation, the 
Minister must certify that the relevant council has passed a resolution approving inclusion of 
the council's area in the joint organisation's area.  

Principal functions of a joint organisation are to focus on effective strategic planning and 
project delivery across regions including identifying the region's strategic priorities are 
developing a plan on how to deliver them. 

Joint organisation's strategic regional priorities need to be set in the context of the relevant 
strategic plans of member councils and the State Government. It doesn’t mean that there has 
to be consistency between the three areas of strategic planning, but it ensures that the plans 
will not exist in total isolation from each other. 

Joint organisations will have the ability, with the agreement of member councils, to engage in 
service delivery to or on behalf of councils, including capacity building for councils themselves. 
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This gives joint organisations the option of providing councils with more efficient mechanisms 
for shared services where councils choose to assign those services to the joint organisation. Eg 
services like information technology, human resources management, waste services 
management, library services and community strategic planning. 

A council can delegate a function to the joint organisation but only with the approval of the 
board of the JO. 

Voting members of the Board will be the Mayors of each Council.  

Provisions are provided within the legislation for Councils to make financial contributions to 
the operation of the JO. 

3. Participation in a Joint Organisation 

The past 12 months has seen our current organisation, the CBRJO mature to the point where 
there is now very strong collaboration between all the member Councils and the region has a 
very respectful ear of the State Government in regards to regional issues. 

The advantages of a JO in regards to advocacy, collaboration, efficiency and alignment of 
priorities will well and truly outweigh the financial impact and commitment required by 
Council staff and the Mayor. The recommendation is that Council formally resolve to be part 
of a JO.  

 

QUADRUPLE BOTTOM LINE REPORTING 

1. Social 

The CBRJO membership enables Council to lobby for services on behalf of its community on a 
more regional basis and is an opportunity to identify shared services and resourcing that provides 
economic benefit and outcomes to the Region. 

 

2. Environmental 

It is expected that the CBRJO will continue to coordinate regional strategies such as the Resource 
Recovery Group and the Regional Waste Strategic Plan established by its predecessor South East 
NSW Regional Organisation of Council (SEROC).  

3. Economic 

It is the CBRJO role to lobby for services on a more regional basis and future opportunities with 
shared services and resourcing will ultimately achieve savings for Council. 

Council’s 2017/18 membership contribution to CBRJO is $23,368.40, paid on 10 August 2017.  

 

4. Civic Leadership 

It is the CBRJO role to lobby for services on a more regional basis and future opportunities with 
shared services and resourcing will ultimately achieve savings for Council 
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7.1 SNOWY MONARO REGIONAL COUNCIL ANNUAL REPORT 2017 

Record No:   

Responsible Officer: Director Corporate and Community Services    

Author: Group Manager Governance  

Key Direction: 7. Providing Effective Civic Leadership and Citizen Participation 

Delivery Plan Strategy: DP7.1.1.1 Ensure that legislative obligations are met throughout 
all Council departments. 

Operational Plan Action: OP7.2 Completion of Financial statutory and regulatory reports in 
accordance with specified requirements.   

Attachments:  1. 2017 Annual Report  ⇩  
2. 2017 Annual Report - Attachment 1 - Financial Statements  

(Under Separate Cover) ⇨  
3. 2017 Annual Report - Attachment 2 - 404 Reports  (Under 

Separate Cover) ⇨     
 

 

EXECUTIVE SUMMARY 

The Annual Report is the key reporting document for Council to keep the community informed as 
to what was achieved in the financial year. By reporting on the actions undertaken against the 
2016-2017 Operational Plan the community and Council can assess the progress of Council’s 
broader objectives. 
  
Under Section 428 of the Local Government Act (1993) Council is required to submit its Annual 
Report to the Office of Local Government no later than 30 November each year. 
 
The following officer’s recommendation is submitted for Council’s consideration. 
 

OFFICER’S RECOMMENDATION 

That Council  
1.       Adopt the 2017 Annual Report. 
2.       Submit the adopted 2017 Annual Report to the Minister for Local Government by the 30 
 November 2017. 
3.       Publish the adopted 2017 Annual Report on Council's website and make copies of the report 
 available at all Council Offices. 

 

 

BACKGROUND 

The submission of the Annual Report meets Council’s legislative requirements under the Local 
Government Act (1993) and Local Government (General) Regulation (2005). 

 
The Annual Report focuses mainly on a council’s implementation of its Delivery Program 
and Operational Plan, as these are the plans that are wholly the council’s responsibility in the 

../../../RedirectToInvalidFileName.aspx?FileName=OC_27112017_ATT_966_EXCLUDED_EXTRA.PDF
../../../RedirectToInvalidFileName.aspx?FileName=OC_27112017_ATT_966_EXCLUDED_EXTRA.PDF
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new integrated planning framework. 
 
The report also includes some information that is prescribed by the Regulation. These 
requirements have been included in the Regulation because the Government believes that it is 
important for community members to know about it – to help their understanding of how their 
council has been performing both as a service provider and a community leader. 
 
The Annual Report also includes the audited Financial Statements, showing key income and 
expenditure areas for the past financial year. 
 

QUADRUPLE BOTTOM LINE REPORTING 

1. Social 

Council produce an annual report for the benefit of our community and stakeholders, to keep 
them informed about our operations and activities during the financial year and to provide a 
record of our investment of funding and resources 

2. Environmental 

There are no environmental impacts as a result of the preparation of this report, 

3. Economic 

Salaries of staff engaged in the preparation of this report have been covered in the Executive and 
Governance budgets. 

 

4. Civic Leadership 

The presentation of Council's Audited Financial Statements improves the accountability of decision 
makers and complies with government regulations. 
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